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Your next new Cat® machine comes 
with extended powertrain protection… 
at no cost to you.

Basic engine, transmission, 
torque converter/divider, 
drive line, differential, 
drive axles and final drives.

Hydraulic drive pumps 
and motors on excavators 
and machines with 
hydrostatic drive or 
differential steering.

Brake components that 
also provide steering on 
track-type tractors and  
track-type loaders.(3)

Service brake components 
that are internal to covered 
powertrain components.

Your powertrain will be covered for up to three years or 5000 hours (1) so you can:

What’s included?

And it won’t cost 
you a thing.(2)»Safeguard your investment

entrusting your machine to trained 
technicians whose service expertise 
and accurate recordkeeping can 
boost resale value

»Control Costs
avoiding the expense 
of covered repairs

»Work Confidently
backed by the power 
of the earthmoving 
equipment leader

»

»
The plan covers parts and labor for powertrain component failures caused by defects in materials or workmanship. 
This includes:

Contact your Cat Dealer for details 
(1) Varies by model up to 3 years or 5,000 hours.
(2) Offer available for LICA members only. Terms and conditions apply.
(3) Excludes normal brake wear.

Delivering More. 
All Day.
Every Day.
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T H E  L I C A A Message From the President

Hello everyone,

Today is my deadline to get this letter to Caroline, and I am writing as 
Michelle and I are busy canning tomato juice. We’ve been going a bit 
crazy this summer with tomatoes and green beans.

The LICA Water Management Forum held in June at St. Joseph’s 
College went really well. We had some great volunteers and staff, and 
the personnel from the college were awesome to work with. Overall 

the event was well attended, especially the classes and seminars.  The plan is to return 
there for a second forum in 2026.

The 2024 National Summer Convention went well. The tours were very interesting. I at-
tended the Wednesday tour to the Duquesne Incline and Carrie Blast Furnaces and really 
enjoyed taking in some of the history of Pittsburgh. Our seminars had good participation as 
well. During the Leadership Panel, we shared our personal journeys as leaders in LICA. We 
found that none of us had regrets about getting involved in the leading our association. In 
fact, our roles had improved other aspects of our lives as well, like public speaking or manag-
ing our own employees. It was announced at the convention that National CFO Eileen Levy 
will be retiring. We cannot thank her enough for her hard work and dedication to the LICA 
organization. We will miss her, but we realize she is only a phone call away.

As the “Membership Madness” membership drive is coming to a close, it is never too late 
to recruit new members. Be sure to attend your state chapter’s summer/fall meeting, and 
maybe cross a state line to attend your neighboring chapter’s meeting too. They are usually 
fun family events. Growing our membership, along with active participation, is critical to 
the future success of LICA. Our associates carefully consider these things when making 
their advertising and sponsorship decisions. We have great relationships with our associ-
ates, and I want to keep them with us.  

If you are looking to sell or purchase some equipment, please consider the BigIron LICA 
Focus Auction coming up on Sept. 25th.  

I’m looking forward to seeing everyone in Jacksonville, Florida in February 2025.

Tony Cain, National LICA President
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First LICA Water 
Management Forum: 
A Dynamic Event

The inaugural LICA Water 
Management Forum took 
place at the historic St. Jo-
seph’s College in Rensselaer, 

Indiana, on June 13 and 14, 2024, 
bringing together water management 
professionals, contractors, farmers, gov-
ernment officials, and educators for a 
two-day immersive experience.

Jerry Biuso, Sr., CEO of LICA, had 
long aspired to organize a comprehen-
sive drainage conference. The perfect 
venue proved elusive until a meeting 
with St. Joseph’s College, recommend-
ed by National LICA President Tony 
Cain, unveiled the picturesque campus 
as an ideal space for the LICA Water 
Management Forum. 

Event Highlights 
Sponsored by Advanced Drainage 

Systems (ADS), this forum offered a 
comprehensive lineup including semi-
nars, equipment demonstrations, in-
door and outdoor exhibits, and hands-
on training opportunities. 
Highlights included:
• �An Introduction to Heavy Con-

struction Equipment course, which 
included classroom training and 
hands-on experience with a backhoe 
for one veteran and seven high school 
students.  Sergeant First Class (SFC) 
Joe Delusant received safety and 

hands-on backhoe training. Three 
of the high school students who at-
tended the course are interviewing 
for positions with INLICA members, 
taking their first steps toward a career 
in heavy equipment operation. 

• �A heavy equipment mobile simulator 
provided by ElectriCom. 

• �A high-speed land leveler demonstra-

tion by Shoule.
• �A drainage plow demonstration by 

BRON. Add photo
• �GPS demonstrations by Cook’s 

AGPS.
• �An OSHA 10-Hour Course, with 17 

Students completing the course pre-
sented by ElectriCom

• �A nine-hole golf outing that set the 

By CAROLINE KRUG, Editor The LICA Contractor

Region III VP  Adam Cook testing the Electricom simulator
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stage for camaraderie the afternoon 
before the event kicked off.
Additional sponsorship for refresh-

ment breaks was provided by Agri Drain 
Corp., The Cook Family, Fratco, the 
National Association of Conservation 
Districts (NACD) and SHoule.  

The program was tailored to the in-
terests and needs of current and future 
water management professionals, ensur-
ing an exploration of the latest advance-
ments in the field.

Education and Networking
A key feature of the forum was the 

extensive educational component, co-
ordinated by Keegan Kult, Executive 
Director of the Agricultural Drain-
age Management Coalition (ADMC). 
ADMC is an industry led organization 
and is recognized as a leader in the de-
velopment and deployment of conser-
vation drainage practices. Keegan has 
been working with agricultural water 
management for more than 15 years 
and has contributed to 100+ edge of 
field practice installations, develop-
ment of new conservation practice 
standards, and to the scientific lit-
erature documenting practice perfor-
mance and cost effectiveness. Leading 
industry experts and university educa-
tors in agriculture shared their insights 
through a series of informative sessions 

We look forward to implementing 
some great suggestions for the second 
LICA Water Management Forum, 
projected for June 2026, ensuring 
continued success and impact in the 
water management industry.

“ “
BRON Plow demonstration



on topics from industry legislative up-
dates to cutting-edge technologies.

One of the highlights was the presen-
tation on solar-powered drainage lift 
stations by Jamie Near, which explored 
the growing popularity and practical 
applications of solar direct power for 
operating pumps. This session included 
detailed case studies and discussions on 
the design, features, installation, and 
operation of solar lift stations.

Nick Yaksich provided a comprehen-
sive legislative update, focusing on key 
bills before Congress that impact land 
improvement, including the reauthori-
zation of the farm bill and the Waters 
of the U.S. (WOTUS) regulation. This 
session highlighted the complexities 
and potential changes in legislation that 
could affect the industry.

Sessions also covered the applica-
tion of GPS technology in farm drain-
age, with Nate Cook and Joey Schlat-

ter offering insights into the advantag-
es of AGPS and Trimble systems. An-
other technical session led by Ehsan 
Ghane discussed the optimal drain 
spacing to maximize profit, tailored to 
specific soil, weather, and economic 
conditions.

Innovations in automated drain-
age systems were presented by Charlie 
Schafer, who introduced Agri Drain’s 
Smart Drainage System®, emphasizing 
remote monitoring and management 
for improved crop yields and water con-
servation. Additionally, Scott Wagner 
from the USDA-NRCS and Keegan 
Kult from ADMC shared opportunities 
and resources available for conservation 
drainage, offering guidance on working 
with federal programs and successful pi-
lot projects across the U.S.

Overall, the educational sessions pro-
vided valuable knowledge on the latest 
advancements in water management, 

legislative updates, and practical appli-
cations, fostering a deeper understand-
ing and engagement among profession-
als in the field.

The forum offered abundant net-
working opportunities as well, cre-
ating a platform for professionals 
from across North America to con-
nect, collaborate, and build partner-
ships.   Exhibitors in attendance were 
the Agricultural Drainage Manage-
ment Coalition (ADMC), Advanced 
Drainage Systems (ADS), Agri Drain 
Corp., the Alliance of Indiana Rural 
Water (AIRW), BigIron Auctions, 
BRON, Cook’s AGPS, LLC, Electri-
Com, Fleetwatcher, Fratco, Indiana 
811, Legacy Equipment Company, 
the LICA Educational Foundation 
for Veterans, MacAllister Machinery, 
Marathon Pipe Line, the National As-
sociation of Conservation Districts 
(NACD), Pinion, Prinsco, River Val-
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Standing room only for the opening session

Indoor exhibits
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Durability 
meets 
sustainability.

Forget the sustainability stereotypes others tell you.  
ADS recycled resin performs equal to virgin material  
and undergoes the same rigorous ASTM testing. As one  
of North America’s largest plastic recycling companies,  
ADS is proud to provide proof of our sustainable impact. 

PIPE FLEXIBILITY 
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TENSILE STRENGTH 
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PIPE STIFFNESS  
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The proof is in the performance. 
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ley Pipe, Schlatter’s Inc., SHoule, Inc., 
Springfield Plastics, Inc., and Wolfe 
Heavy Equipment.  Additionally, com-
plimentary booth space was allocated 
to each LICA state chapter, and we 
were pleased to have Illinois, Indiana, 
Michigan, New York and Ohio join us 
in the exhibit hall.

Venue: St. Joseph’s College— 
More Than a Historic Space

St. Joseph’s College, with its historic 
significance and multi-faceted facilities, 
served as an ideal location. The venue 
featured well-equipped classrooms, a 

spacious auditorium, and over ten acres 
of training ground for outdoor exhibits 
and demonstrations. Given the goal of 
reopening the college as a vocational 
school, collaborative efforts with orga-
nizations like LICA add momentum to 
the initiative, fostering awareness and 
interest in essential careers.

A Successful Event
The event was a huge success, with 

great attendance and positive feedback 
from all involved. Special thanks go to 
all who supported the event, includ-
ing Nanci Gutwein of Indiana LICA 

for her help coordinating the event, 
Keegan Kult for coordinating the 
education, Russ Peters of Iowa LICA, 
and Mike Cook of Michigan LICA, 
who provided transportation between 
indoor and outdoor exhibits, the staff 
of St. Joe, and all the amazing LICA 
member volunteers who helped on-site 
throughout the event.

We look forward to implementing 
some great suggestions for the second 
LICA Water Management Forum, pro-
jected for June 2026, ensuring contin-
ued success and impact in the water 
management industry. z
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Outdoor exhibits
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In today’s fast-paced and ever-evolving work environment, the 
challenge of maintaining high levels of employee retention 

and engagement has never been more critical. With companies 
actively competing for top-tier talent amidst a challenging market, 
employee benefits stand out as a key solution.

These benefits, when tailored and communicated effectively, 
can become a cornerstone of an organization’s culture, directly 
influencing its ability to engage and retain employees.

Today, we explore the intricate relationship between employee 
benefits and engagement, along with sharing tried-and-true em-
ployee engagement and retention strategies.

The Intersection of Employee Engagement and 
Employee Retention

Employee engagement refers to the emotional commitment 
and enthusiasm employees have toward their work and their em-
ployer. Engaged employees are passionate about their jobs, feel a 
sense of connection to the company’s mission and values, and are 
willing to invest effort to contribute to its success.

Engaged employees are often less likely to look elsewhere for a 
job. According to a recent survey by Gallup, “Engaged employees 
make it a point to show up to work and do more work -- highly 
engaged business units realize an 81% difference in absenteeism 
and a 14% difference in productivity.”

As you can see, retention, reflecting an organization’s capac-
ity to keep its workforce, is significantly impacted by the level of 
engagement. When employees feel engaged and valued, they are 
less likely to seek employment elsewhere. This is because engaged 
employees:

- Feel a strong connection to the company’s mission and values.
- Experience job satisfaction, making them less inclined to seek 

new opportunities.
- Develop relationships with coworkers, which can further in-

crease their reluctance to leave.
- Perceive their growth and development as being invested in by 

the organization, which encourages them to stay and grow within 
the company.

The Role of Employee Benefits in Engagement 
and Retention

When companies increase employee engagement, it can also 
help boost employee productivity and retention across the board. 
So, the question then becomes, how can organizations improve 
the employee experience to leverage these benefits? It often starts 
with employee benefits.

Benefits play a crucial role in this interconnection of engage-
ment and retention. Beyond the basic expectation of fair com-
pensation and health insurance, providing additional benefits 
like professional development, work-life balance, and recogni-
tion and rewards programs can significantly contribute to an 
employee’s engagement level.

Offering more benefits demonstrates an organization’s in-
vestment in the well-being and future of its team, enhancing 
the emotional link between the employee and the employer. 
Benefits are a foundational part of improving employee reten-
tion and engagement.

Employee Engagement and Retention Strategies 
Using Benefits

If you want to experience the benefits of an engaged work-
force, start by evaluating your benefits. There has been plenty 
of research into why employees leave their jobs, and on the 
flip side, the types of benefits, recognition, and rewards that 
encourage them to stay.

Here are a handful of employee engagement and retention 
strategies that utilize benefits:
• Tailored Benefits Packages

Gone are the days of a one-size-fits-all approach to benefits. 
Your workforce is comprised of individuals with diverse needs, 
and it’s essential to offer benefits that accommodate their 
unique situations. For instance, while some employees may 
value pet insurance, others may not find it relevant to their 
circumstances.

The experts at the Society for Human Resource Manage-
ment put it best - make sure to ask your employees what they 
want rather than just adding benefits because a competitor is. 
Conduct pulse surveys to gather feedback from employees and 
encourage them to voice their preferences regarding benefits. 

The Impact of Employee Benefits 
on Engagement & Retention

By LINDSAY FUHRMAN, World Insurance Director of Population Health Management, Employee Benefits

Your benefits can make or break employee engagement and retention.
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available in the market. We do the work for you so you can focus on your business.

BASIC & SPECIALIZED COVERAGES
Quality protection for your unique business risks.
• Employee benefits/health insurance
• Payroll and HR solutions
• Retirement Plans
• General liability
• Workers’ compensation
• Commercial auto and trucking
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• Equipment breakdown
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Exceptional care to ensure all your needs are met.
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— Jerry  Biuso,  National LICA CEO
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We tailor your insurance plan to meet 
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• Land Cleaning/Land Leveling
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This approach ensures the creation of a comprehensive array of 
rewards tailored to their needs and preferences, increasing the 
likelihood of utilization.
• Comprehensive Wellness Benefits

Show you care about employee health and happiness. Con-
sider benefits that promote physical and mental well-being, like 
gym memberships, wellness challenges, mental health resources, 
or healthy food options in the break room.

While there is a lot of emphasis on physical and mental well-
ness, you should also consider adding financial wellness to the 
mix. Harvard Business Review reports that even though 77% of 
workers view financial wellness programs as an important ben-
efit, only 28% of employers offer them. Offering comprehen-
sive financial wellness benefits can enhance employee loyalty, as 
employees are more likely to stay with companies that invest in 
their long-term success.
• Work-Life Balance Benefits

Work-life balance will always be important, especially as more 
employees are choosing remote work or a hybrid model. The 
right benefits can help employees achieve a healthy work-life bal-
ance. This could include generous paid time off, parental leave 
policies, or flexible work arrangements.

These benefits are competitive and help improve engagement.
• Professional Development Benefits

Another important aspect of an employee retention strategy 
is ensuring your team can see themselves at your company for 
years to come. Providing benefits that show you are invested in 
their growth is key.

Some examples include tuition reimbursement, access to on-
line learning platforms, or industry conferences as benefits to 
keep them engaged and committed to their career success.

Continuous education also enhances your workforce by en-
suring your team members are equipped with the latest knowl-
edge and skills.
• Recognition and Rewards Programs

Finally, do not underestimate how much employee recogni-
tion can improve engagement and prevent high turnover. Use 
benefits to recognize and reward achievements. This could in-
volve bonus structures tied to performance, additional paid time 
off for exceeding goals, or even public recognition programs.
• A Modern Approach to Employee Benefits

By strategically using benefits, you can create a more attrac-
tive workplace, improve employee engagement, and reduce turn-
over. However, offering a comprehensive benefits plan can also 
be costly.

When choosing perks to improve employee engagement and 
retention, remember that more doesn’t always mean better. It is 
important to be strategic and offer a mix of benefits that your 
team will use and appreciate.

Explore our innovative approach to employee benefits today!

About the Author
For more than 15 years, Lindsay has been executing innovative ap-

proaches and best practices to transform well-being and care programs 
for clients and uses data analytics to inform strategies in the areas of 
vendor programming, incentive design, and care improvement.
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During the LICA Forum in June at St. Joseph College in 
Rensselaer, IN, the LICA Educational Foundation for 

Veterans conducted a mini backhoe training program. Recent-
ly retired Sergeant First Class Joe Delusant, commonly referred 
to as “G.I. JOE,” a 25-year U.S. Army veteran from New Jersey, 
successfully completed the training.

The program began with simulator training supplied by 
ElectriCom. It then moved to the classroom, where Nation-
al LICA President Tony Cain delivered “An Introduction to 
Heavy Equipment.” Bob Clark, former National LICA Presi-
dent, spoke on “Backhoe Features and Safety Tips.” Finally, 
Region III VP Adam Cook led the hands-on training in the 
field, using equipment provided by MacAllister Caterpillar.

Sergeant First Class Joe Delusant scored a high B+ overall. 
Everyone was pleased with his performance and believes he 
can successfully pursue an entry-level operator position on a 
backhoe. He is expected to further develop his skills on other 
heavy equipment.

G.I. JOE Completes
Backhoe Training

By EDDY MAYEN, Executive Director of the LICA Educational Foundation for Veterans

SFC Joe Delusant practicing on the simulator provided by our friends at 
ElectriCom.

Hands-on operator training on a backhoe provided by our friends at MacAl-
lister Caterpillar. (Left to right: LICA Foundation ED Eddy Mayen, SFC 
Joe Delusant, Region III VP and Mini-course Instructor Adam Cook, LICA 
Contractor Editor Caroline Krug) Region III VP Adam Cook instructs SFC Joe Delusant in the field
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The Land Improvement Contractors of America (LICA) 
is proud to announce the publication of its latest book, 

“The History of Farm Drainage and the LICA Contractor.” 
This essential book takes you through significant milestones 
and advancements in the field, highlighting the critical role 
played by LICA.

“The impact LICA has had and continues to have on drainage is a 
story that had to be told! This book focuses on the dedication and com-
mitment of National LICA, state chapters, and individual members 
through the years. I took it upon myself to have this book researched, 
written, and printed. It took six long years to produce this special 
book. It will stand as a tribute to LICA and its members.” 

-Gerald Biuso, Sr. National LICA CEO and Founder of the 
LICA Educational Foundation for Veterans

Key Highlights of the Book
• Timeline: Follow a chronological journey through the key 

events and developments in farm drainage history.
• The Inception of Farm Drainage: Explore the early stages 

and initial practices in farm drainage.
•The Development of Plastic Pipe: Learn how LICA mem-

bers have pioneered advancements in plastic pipe technology.
• LICA State Chapters: Get a closer look at the contribu-

tions of various state chapters of LICA.
• Conservation Practices and the Future of Farm Drainage: 

Gain a forward-looking perspective on sustainable practices 
and future trends.

The History of Farm Drainage and the LICA Contractor is 
an invaluable resource for professionals in land improvement, 
academics, and anyone with an interest in agricultural history. 
This book captures the essence of LICA’s enduring legacy and 
the ongoing innovations in farm drainage and water manage-
ment.

Get Your Copy Today!
Don’t miss the opportunity to own this significant piece 

of history. Order your beautifully bound, hard cover copy of 
“The History of Farm Drainage and the LICA Contractor” 
today and embark on a journey through the evolution of farm 
drainage, celebrating the innovations and contributions of 
LICA and its members.

Acknowledgements 
This project, spanning over six years, has been a labor of 

love, with extensive research led by Jerry Biuso, Sr., and con-
tributions from LICA members and state chapters, writers 
Deborah Dickens, Caroline Krug, and Royce G. Morse, along 
with graphic design by Brenda Basey. From the earliest days of 
farm drainage to the innovative practices of today, this book 
highlights the unsung heroes whose contributions have signifi-
cantly impacted global efforts to feed the world.

For more information or to purchase your copy, please visit 
licanational.org or contact Caroline Krug at cnational.lica@
gmail.com. z

Discover the Rich History and Evolution 
of Farm Drainage with LICA’s New Book

The History of Farm Drainage
and the LICA Contractor

A Publication of  The Land Improvement Contractors of America
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“THE HISTORY OF FARM DRAINAGE AND 
THE LICA CONTRACTOR”

BOOK HIGHLIGHTS:

Timeline: Follow a chronological journey through the key events and developments in farm drainage history.

The Inception of Farm Drainage: Exploring the early stages and initial practices in farm drainage.

The Development of Plastic Pipe: How LICA members have pioneered advancements in plastic pipe technology.

LICA State Chapters: A closer look at the contributions of various state chapters of LICA.

Conservation Practices and the Future of Farm Drainage: A forward-looking perspective on sustainable practices and future trends.

cnational.lica@gmail.com  |  (630) 548-1984

Only $59.95 plus shipping

LIMITED COPIES!            ORDER TODAY!

The Most Unique Book Ever Written!

Quantity Discounts Available

Discover the Rich History 
of Farm Drainage 

This essential book takes you through the
significant milestones and advancements in
the field, highlighting the critical role
played by the Land Improvement
Contractors of America (LICA).

Get Your Copy Today!
Whether you are a professional in land
improvement, an academic, or simply
interested in agricultural history, "The
History of Farm Drainage and the LICA
Contractor" is an invaluable resource. 

BUY NOW! 
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only takes about three days.

KNOW WHAT’S BELOW.

Formed in 2018, the Drain Tile Safety Coalition is a non-profit 
dedicated to sharing best practices in safety to reduce the 
number of accidents resulting from drain tile installation on 
farms.  Learn more at www.draintilesafety.org

IT HAPPENED TO HIM.
IT COULD HAPPEN TO YOU.

Watch online at ThreeSecondsLater.org
Watch the award-winning, 

first-person account of a tragic  

drain tile accident and its impact  

on a close-knit community.

Always Contact 811 or clickbeforeyoudig.com before starting any drain tile project.
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When you bid on a project, you estimate how long 
the project will take, how many hours you will have 
to work, and when you will require equipment on-

site. However, if the project is delayed or you are forced to 
complete the project out of sequence, your budgeted produc-
tivity or efficiency may be reduced. When this happens, you 
may have a claim against an upstream contractor or the owner, 
but these claims are some of the most difficult to prove.  This 
article addresses some key considerations in making a loss of 
productivity claim.  

Can You Even Make the Claim? 
The first assessment in reviewing a loss of productivity claim 

is determining whether your contract allows for such a claim. 
Often, construction contracts will limit delay claims to time 
extensions.  Typical clauses provide that “if the project is delayed, 
contractor’s claim is limited to an extension of the contract time.  
Contractor waives any claims for increases in the contract sum for 
any such delays.”  If your contract contains a similar clause, an 
inefficiency claim will likely be immediately rejected outright. 

Proving Your Claim
In order to prove your claim, you must establish three ele-

ments: liability, causation and damages.  
Liability: To prove liability, you must be able to demonstrate 

that other parties caused the project to be completed in a way 
that was not anticipated when the contract was signed. This 
could include errors in the construction plans, encountering 
unexpected conditions, working out of sequence, stacking of 
trades or having to work more overtime due to acceleration. 

Causation: To prove causation, you must be able to show 
that your increased costs were actually caused by the delay.  
This may seem simple, but it’s not.  The loss of productiv-
ity may have been caused by any number of factors.  In order 
to prevail at this stage, you will need excellent record keeping 
on the job, including meeting minutes, daily reports, change 
orders, field notes, and the like.  These documents must show 
when the delays occurred and clarify the cause.  Additionally, 
you must be able to prove that the delay events were unforesee-
able, beyond your control, and most importantly, caused by 
the owner or upstream contractor.  

Damages: To prove damages, you must be able to show how 
the delay or inefficient work cost you more money.  This cal-
culation is not an exact science and often involves the engage-
ment of an expert.  The expert will assist in quantifying your 
damages based on a measured mile, earned value, comparison 
of bid versus actual experience or an industry study.  Regard-
less of the methodology, the expert assists in determining the 
difference between your bid and the actual cost to complete 
the project. Often times, this will require an admission that 
“while we made money on the project, we didn’t make as 
much money as we planned.”  

Conclusion 
Loss of productivity is a legitimate source of damages on a 

construction project.  The challenge will be connecting the 
loss of productivity to a cause that was beyond your control 
or expectation, and then proving your damages.  If you believe 
that you have a loss of productivity claim, we recommend con-
tacting a construction attorney experienced in handling these 
claims.  z

Loss of Productivity 
Claims—Legitimate, 
but Hard to Prove

By CRAIG MARTIN, Construction Attorney with Lamson Dugan and Murray

Legally
Speaking

Craig Martin is a construction attorney with Lamson Dugan & Murray, 
LLP law firm in Omaha, Nebraska, and a member of the collaborative Johnson 
Team. The Johnson Team consists of a group of specialists serving LICA members 
on matters of significance – planning, protection, and preservation of their business-
es and families.  If you have any questions, Craig’s e-mail is cmartin@ldmlaw.com.
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Preparing Job Sites for Severe Weather
By THE LICA SAFETY PORTAL, Zywave Resource Library

Severe weather conditions can be detrimental to job sites, 
putting unintended strain on your business. While there’s 

no way to completely guarantee your job site is protected from 
the elements, there are measures that can be taken to reduce 
the risks posed by extreme weather events.

Securing Your Job Site
While each job site is different and requires unique plan-

ning to protect against severe weather, there are several general 
precautions that should be taken to protect every job site.

First, it is important to develop and educate all employees 
on an emergency action plan to be followed in the event of an 
unsafe weather condition. This plan should be as detailed as 
possible, easily accessible and well-practised. The plan should 
account for any exposures to the job site and address how to 
best protect the job site, its equipment and workers. Include 
assignments for everyone on the project or designate a few em-
ployees to lead the plan.

Secondly, it’s important to monitor the weather for any in-
coming alerts or adverse conditions. Because extreme weath-
er events can develop quickly, it is important to assign one 

person the task of monitoring the weather throughout the day. 
For this, it’s valuable to have a weather radio or computer on 
hand at all times on the job site.

Especially for larger projects, it’s a good practice to keep in 
communication with local building officials about their plans 
for extreme weather. This allows you not only to coordinate 
plans if necessary, but also to reassure the officials that your 
job site poses no threat to nearby properties or residents.

As soon as a severe storm is approaching, begin working 
through your emergency action plan to secure, remove or pro-
tect any and all equipment that may become a flying projectile 
in high winds or be adversely affected by the weather. Materials 
and equipment to keep in mind include:
Dumpsters, Portable bathrooms, Cranes, Fence screens
Job site signage, In-progress utility systems, Electronics
Project documents, Hazardous chemicals

In the case of heavy rain or wind, unwelcome debris and wa-
ter may find its way into your job site. To ensure quick cleanup 
and minimal resulting damage, set up water pumps before the 
storm approaches and have a plan to safely remove any addi-
tional water or debris after the storm has passed.
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Deer Creek, IL 
309-369-2248 

Since 1983 

LegacyEquipmentCo.com 

Next, secure the structure itself. If necessary, board up win-
dows, doors and other openings that may expose the interior 
to harmful weather elements. To prevent flooding, create a 
sandbag perimeter.

Once the storm has passed, it’s vital to perform an evalua-
tion of the job site before work can resume. Practise extreme 
caution during the inspection and identify what equipment 
and areas need to be addressed to get the job back on track.

Types of Weather Hazards
Extreme weather can come in many forms, each of which 

require their own methods of preparation in order to protect 
your job site. Before preparing your job site, it’s important to 
understand the types of severe weather conditions that are 
most likely to affect it, which can vary based on season and 
location.

Possible severe weather conditions can be broken down into 
the following general exposures:

Strong winds—High winds can bring unwanted debris into 
the job site, throw equipment around and, in extreme cases, 
even compromise the integrity of a structure. To prepare for 
strong winds, store and secure loose construction materials, 
equipment and signage, and brace framing and anchor walls to 
the framework as soon as it is constructed. For any machinery, 
such as cranes and vehicles, follow manufacturer guidelines for 

proper operation and storage, and do not operate machinery 
during a storm.

Heavy rain and flooding—Water is one of the most damag-
ing elements to any job site. Job sites with incomplete drainage 
may become flooded, and heavy rain can damage unprotected 
electrical equipment. To prepare for heavy rain and flooding, 
create and maintain temporary drainage systems in any areas 
that might be especially susceptible to flooding, and do not 
install finished elements such as flooring and drywall until 
windows, doors and the roof have been installed watertight. 
If necessary, install temporary roofs where installation of the 
permanent roof may be delayed.

Winter conditions—Winter weather brings its own 
unique set of exposures, many of which don’t require a 
storm to pose a threat to your job site and employees. To 
protect against winter conditions, have all pathways cleared 
of snow and ice, and apply sand or salt immediately when 
necessary—consider hiring a contractor to perform these 
duties. Additionally, require all employees to wear high-
traction footwear to prevent slipping. Monitor tempera-
tures to avoid freezing exposed water systems, and provide 
warming stations and hot drinks to employees to prevent 
hypothermia, trench foot and frostbite. 

Preparing for extreme weather can prevent unnecessary 
workplace accidents. z
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Events of the past month have caused the political world and 
Congress to hit the reset button. First, there was the assassi-
nation attempt on former President Trump and the unified 

party voice from the Republican Convention in Milwaukee. Then, 
President Biden announced that he will not seek reelection and 
endorsed Vice President Kamala Harris to lead the ticket with her 
VP nominee, Governor Walz. Both stunning events have turned 
the legislative schedule and campaigns upside down.

The impact is being felt not only at the top of the ticket but 
in every contested race in Congress, which will ultimately decide 
who controls the House and Senate. While there are still around 
90 days for the campaigns to make their cases, significant legisla-
tion that will impact land improvement contractors is pending 
before Congress.

If Congress does not come together this year to enact a bipar-
tisan farm bill, extend tax cuts, and reauthorize infrastructure 
spending, the legislative process will begin anew in the next Con-
gress. Given the significant legislative, and possibly administra-
tive, duties of a new Congress—including seating new leadership 
and committees, Senate nominations, and other essential actions 
during the first months of the year—there is a groundswell of sup-
port to act on these bills this year. While there is optimism that 
bills will be seriously considered this fall, I believe both sides will 
hedge their bets and wait for next year, as the election results will 
dramatically shape the outcome of critical legislation.

The Farm Bill  
The House Agriculture Committee has approved a farm bill 

reauthorization that awaits House floor action. The Senate has 
yet to act. The Senate Committee on Agriculture, Nutrition, and 
Forestry has jurisdiction over the U.S. Department of Agricul-
ture’s farm, conservation, and rural development programs; food 
stamps and nutrition; and forestry policy. The Senate Agriculture 
Committee Chair, Debbie Stabenow (D-MI), is not seeking re-
election, so her hope of a crowning piece of legislation is slipping 
away. The Committee is developing its version of a farm bill to 
address critical issues such as:

- Extending a fair safety net and a permanent disaster assistance 
program for farmers

- Continuing the sugar program with additional protections 
against imports of subsidized foreign sugar

- Strengthening the support available for dairy farmers
- Allowing farms to meet more of our nation’s energy needs
- Supporting the economic development of rural communities
Outlook: This is a must-pass bill, but the battle will be about 

funding. Nearly 80% of the funding goes to nutritional and food 
programs, so the outcome of the elections will determine how the 
programs are funded. Conservation funding has seen an increase 

in the current administration, but the proposed House bill re-
duces conservation funding.

The Tax Bill  
Major provisions in the Tax Cuts and Jobs Act of 2017 (TCJA) 

expire in late 2025 unless Congress extends them. If the TCJA 
provisions sunset, most everyone will be affected in one way or 
another. Tax brackets, income tax rates, child tax credit, state and 
local tax deductions, mortgage interest deductions, and much 
more will literally change overnight. At this time, pulling together 
a tax bill is a monumental task, but in the legislative process, I 
have learned to never say never.

Outlook: The election will tip the tax bill either toward a strong 
corporate bill or one that favors the middle class and supports ex-
panding programs such as childcare and student education loans.

The Infrastructure Bill  
In 2022, President Joe Biden signed into law one of the largest 

infrastructure packages in U.S. history after months of bipartisan 
negotiations and tense political infighting, shoring up $1.2 tril-
lion in funds, including $550 billion in new investments for the 
nation’s bridges, airports, waterways, public transit, and more.

Taken together, in the first 16 months after the bill was signed into 
law, states committed funds to nearly 36,400 new projects, totaling 
$61.3 billion in formula and discretionary funds through January 30, 
2023. These new projects stretch from coast to coast, with at least one 
new project underway in every congressional district.

Formula programs allow states flexibility to choose the type of 
work that best suits their needs. Some states are prioritizing major 
interstate capacity improvements, while others may bundle bridge 
repairs to address maintenance backlogs.

Outlook: The authority to spend infrastructure funding ex-
pires next year, so Congress must act on a new infrastructure bill. 
Many Members of Congress, and lobbyists, will be saying, “Didn’t 
we just do that?” Estimates are that only 20% of the funding from 
the 2022 Act has been spent, so the challenge will be convincing 
elected officials that action needs to be taken. It is often said in 
Washington that every week appears to be “Infrastructure Week,” 
so the talk will continue, and the programs will be extended at or 
near current levels.

Policy Matters  
Despite the tumultuous times our nation faces, there should 

be optimism that farm, tax, and infrastructure bills are at the fore-
front of the congressional agenda once the November elections 
are over. In your conversations and letters to your elected officials, 
keep stressing the importance of these issues to your business and 
to every American. Good policy should drive good politics. z

Campaigns/Administration/
Congress Hit Reset Button
By NICK YAKSICH, LICA Director of Government Relations

Legislative
Landscape



You’ve worked hard to construct a reliable business. 

We’re trusted partners equally committed to protecting your business 
and reputation.

As the carrier of choice, we’re proud to offer LICA members a special opportunity to 
participate in our trusted state LICA insurance program.

n Simple insurance solutions tailored to your needs, including comprehensive risk control.

n Compassionate, person-centered customer service continuing long after a contract  
 is signed.

Visit ufginsurance.com to find an agent today.  

INSURANCE ELEVATED. 
BEYOND DEDICATED.

  WE’RE ALL IN. 

CEDAR RAPIDS, IA

© 2022 United Fire & Casualty Company. All rights reserved.
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Market Watch
Toro Unveils Next Generation Dingo® 
TX 1000 TURBO

The TORO Dingo® TX 
1000 TURBO is the first com-
pact utility loader with a rated 
operating capacity of 1000 
pounds. The Dingo TX 1000 
TURBO builds off the proven 
success and strongest in-class 
performance of the original 
Dingo TX 1000 with a turbo-powered diesel engine and the new 
patent-pending Smart Power® feature to maximize engine, auxil-
iary, and traction torque.

“When we first introduced the Dingo TX 1000, we made 
history in the compact utility loader market,” said Kyle Cart-
wright, product marketing manager at Toro. “Since that monu-
mental introduction, we’ve worked closely with our customers 
to understand their needs and are excited to introduce the 
next iteration of the Dingo TX 1000, redesigned from the 
ground up to maximize strength and productivity.”

When the loader arms are at full reach the hinge pin measures 
an impressive 81 inches from the ground to allow the machine 
to easily reach over the side of dumpsters and one-ton trucks.

https://www.toro.com/en/tx1000turbo

MV Custom Apparel 

MV Custom Apparel is a promotions company specializing 
in custom apparel. MV Custom will take your logo and can 
either screen print it or embroider it on a wide range of gar-
ments. MV Custom Apparel offers a variety of products, in-
cluding shirts, hoodies, polos and can customize high-visibility 
(High Vis) shirts, vests, hoodies. The company offers both long 
and short sleeves. Rain gear is also an option. 

mvcustomapparel.com
Phone: 848-668-4300

terry@mvcustomapparel.com

Land improvement contractors lay the groundwork for our country’s 
success. Something that important deserves the confidence that 
comes with an insurance partner who truly knows your business 
and how to support you best. Since 1917, BITCO has provided 
customized insurance programs across the country, dedicated to 
protecting you and delivering confidence day-in and day-out.

DEDICATED  
TO DELIVERING  
CONFIDENCE.
It all starts with a deep 
understanding of your business.

Get the service you deserve. 
Visit BITCO.com to find a specialist agent near you.
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Skid Steer
Mounted

(763) 537-6639  • www.truaxcomp.com

FLEX Drills and Trillion Broadcasters
Both with Skid Steer Mounts

Planting Widths

4' • 5.3' • 8'

Membership Madness 2024:
Join the Madness – Recruit a Member!

We're in the home stretch of 
our 2024 Membership Drive, 
and the excitement is building! 
With 70% of our goal already 
achieved, we're closer than 
ever to reaching our target. 
But we’re not done yet, and we 
need your help to push us over 
the finish line.

Drive Details:
• �Dates: March 1 – September 

30, 2024
• Goal: 200 New Members
• �Incentive: Every LICA mem-

ber who recruits new paid 
members will receive a Certifi-
cate of Achievement via email.
Let’s make these final weeks 

count! Every member counts to-
wards our goal, and your efforts 
could be the key to getting us 

to 100%. Don’t miss out on the 
chance to be a part of something 
big – recruit a new member today 
and help us reach our goal!
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BRON ADD ON PLOW MODELS:
375—66” cutting depth
400—78” cutting depth
750—90” cutting depth 

RC 750—90” cutting depth 

1954 N Linn Avenue
New Hampton IA 50659

Phone: 641-394-3141
Fax: 641-394-3823

www.mitkollc.com

Full Line of Surface Water Intakes
• �8” & 10” riser with 8” & 10” combination tees.  

Also 6” round riser with reducing tee.
• �Constructed of heavy-weight, high-density polyethelene.
• �Parts highly adjustable & interchangeable with others on 

the market.
• �Orifice plate place at tee level or at ground level.
• Exclusive locking devide on each part.
• User friendly, priced effectively.

Coretha Rozendaal
2064 Republic Ave. West, Monroe, IA 50170

www.precisionintakes.com
800-932-7611 • 641-259-2651 • Fax 641-259-3218

“Dealer Inquiries Welcome”

Have you ever wanted to share your insights, experiences, or in-
novative projects with the broader LICA community? Now is your 

chance!  The LICA Contractor magazine is calling for submissions 
from our valued readers like you. Whether you’re a seasoned profes-
sional, a passionate newcomer, or an industry enthusiast, we invite 
you to contribute your article ideas and photos for a chance to be 
featured in an upcoming issue.

Why Submit to The LICA Contractor Magazine?
1. Showcase Your Expertise: Share your insights, experiences, and 
best practices with fellow land improvement professionals across 
the nation.
2. Gain Recognition: Get your name and your work in front of a dedi-
cated readership of industry insiders, contractors, and enthusiasts.
3. Contribute to the Community: Help cultivate a vibrant exchange 
of ideas and knowledge within the LICA community.
4. Inspire Others: Your stories and photos have the power to in-
spire and educate others in the industry, sparking new ideas and 
approaches.

What We’re Looking For:
• �Feature Articles: Share your expertise on topics such as best 

practices, industry trends, project highlights, and innovation in 
land improvement.

• �Case Studies: Dive deep into specific projects, challenges faced, 
solutions implemented, and lessons learned..

• �Photo Submissions: Capture the beauty and complexity of land 
improvement projects through striking photographs.

• �Success Stories: Inspire others with stories of triumph, innova-
tion, and collaboration in the field.

• �Tips and Tricks: Offer practical advice, tips, and tricks to help fel-
low contractors excel in their work.

How to Submit:
• �Article Ideas: Send in a brief outline or description of your pro-

posed article.
• �Photos: Share high-resolution images capturing the essence of 

LICA
• �Contact Details: Include your name, contact information, and a 

brief bio.

Email Your Submissions to: 
Caroline Krug, Editor, cnational.lica@gmail.com

Subject Line: 
The LICA Contractor, Article Submission  or
The LICA Contractor – Photo Submission

Selected submissions will be featured in upcoming issues, so don’t 
miss out on this fantastic opportunity to be part of The LICA Con-
tractor magazine!

Calling All Contractors: 
Share Your Expertise in The LICA Contractor!
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Caterpillar Extended Powertrain 
Protection Program
• Powertrain covered up to 3 years or 5,000 hrs.
• Covers parts & Labor for powertrain component fail-

ures, caused by defects in materials or workmanship.
• Contact your CAT dealer for complete details.

Sunbelt Rentals Discount
• 10% Discount on Rentals
• $500 maximum discount
• Present flyer at time of rental

Email: anational.lica@gmail.com

The LICA Health Plan
• Group Health Plans for small or large groups
• Competitive rates & benefits
• Service & support

Visit www.worldinsurance.com/lica to get started OR
Call: 973-871-1512

The LICA Safety Portal

• Online safety portal
• Search safety articles
• OSHA requirements
• Safety forms
• Ready to download & print

Email: anational.lica@gmail.com

Spotcast: The Video Sticker

• QR Code stickers unique to your company
• Scan sticker & record a safety/instructional video.
• Recorded video plays when scanned by next user
• LICA members get 10 stickers free
Email: lica@safer.me
Call: 512-846-3011 

Custom OSHA Compliant Safety Program

• Certified safety professionals
• OSHA inspection assistance
• Safety & health trainings
• LICA members get a 10% discount
Contact: Al Osche
Call: 412-752-6387
Email: albert.osche@lancastersafety.com

National LICA Benefits
Exclusive for LICA Members!

Heavy 
Equipment 

Benefits
Safety Tools

Health 
Insurance

The LICA Member Auction Benefit
• (4) scheduled LICA member auction dates.
• Special member rates with no added fees
• Full service - BigIron handles everything

Contact Tim Kipper
Call: 402-802-5028
Email: Tim.Kipper@bigiron.com

Equipment
Auctions 

BusyBusy: Tracking Software

• 30% Discount for LICA members for the 1st year
•  Time and equipment tracking
•  Scheduling and Daily reports 
 
Visit BusyBusy.com

Time Tracking Tools
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Space Pen

• Members get a 25% discount.
• Writes upside down
Website: Spacepen.com 
Use Code: LICA320

5% Discount on Big Switch Products

• Big Switch is USDA biopreferred                            
compost sediment filter

• Erosion/Sediment control
• Stormwater Mgmt. & slip repair
Call: 724-681-4414
Email: Joe@greco.tc

Clean Fire New Member Discount

• $50/Case Discount 
• Clean Fire Diesel fuel additive
• Reduced emissions & optimum performance
Call: 402-693-2424
Email: cleanfiredist@gpcom.net

LICA Beef Benefit

• 25% off at Piedmontese.com
• Discount code: LICA
• Gourmet steaks

eCommerce Benefit: Sell from your Website

• Sell directly from your website
• Invoicing made easy
• Emails to buyer & seller after sale

Premium Hosted Website 

• Discount on a new custom website
• FREE web banner advertising                                       

(on MachineryTrader.com)
• Priority level service & data backup

Advertising Discount 

• 50% OFF first 2 months of advertising                                            
(with 4 month commitment)

• Auction Time, Machinery Trader, & Tractor House

Buy & Sell Equipment with the Inventory 
Management System 

• List & sell on LICANational.org for FREE
• FREE cloud-based Inventory Management System
• Machinery Trader representative will help with setup.
• List equipment (for a fee) on sites like  Machinery 

Trader.

Member Discounts

Benefits from 
Machinery Trader

Get Started with any of these Benefits from
Machinery Trader by calling:

1-800-247-4898

The LICA Contractor 
Magazine

• Free to LICA members
• Published 6 times/year
• Stories about contrac-

tors
• Latest industry, legisla-

tive & legal news.

Agricultural Drainage Management Coalition 
(ADMC) Membership Discount

LICA members receive 50% off Bronze & 
Associate membership.

• Industry Networking
• Education & Training
• Recognition

Email: jhansen@admcoalition.com
https://admcoalition.com/join-admc/

Industry News & 
Education 
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LICANATIONAL.ORG

At LICA we pride ourselves on offering our members a 
plethora of benefits that help your business and family. 
The National LICA website, LICANational.org, is a benefit 
within itself - and is available 24/7.

• Sell & purchase used equipment 
• Legislative Updates
• Upcoming event details
• State Chapter contact information
• And of course....full list of National Benefits

Scan the QR Code with your phone’s camera to see the 
National LICA Benefits. Each benefit has a downloadable 
flyer that contains details on the benefit and contact infor-
mation to get started.

MASA: Medical Transport Solutions

• MASA provides emergency transportation solutions.
• Covers your out-of-pocket medical transport costs

Call: 314-540-5729
Email: azink@masamts.com

Business & Family Legacy Planning

When it comes to putting a “ribbon around your affairs,” 
The Johnson Company has the wisdom, passion & skills 
to put the foundation you desire in place.

• No fee for initial consultation
• Business Succession, Exit & Continuation Plans
• Family Business & Estate Planning
• Buy-Sell Reviews & Arrangements
• Key Employee Retention
• Tax effective “idea merchants.”

Call: 402-944-2331 Email: nan@thejohnsoncompany.netPistons & Piston Kits

• CTP Crown & Skirts
• CTP Pistons meet most Rigor &                            

Stringent Specifications

Cooper Tire Program

• Discount with Cooper Tire & Rubber Company
• Replacement Commercial Truck Tires

Petrocon CAT Parts Replacement Program

• CAT Aftermarket Replacement Parts
• Expected Savings 20-40% over OEM parts

Petrocon Commodities Program

• National Oil Program
• National Tire Program
• National Antifreeze Program

Business & 
Family FinancesPetrocon Savings

To start saving with any of these benefits contact:
Call: 866-548-8750 · info@petrocon.org

Emergency 
Transport

National LICA
Website

Land Improvement Contractors of America
3080 Ogden Ave., Suite 300 Lisle, IL 60532

Phone: (630) 548-1984   Email: anational.lica@gmail.com
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Jerry Biuso 4
Maura Dibble 5

Bill Hatch 4

David Rule 4

Allison Hack 4

Insurance 1

Jim Group 1
Matt Japp 8

Apprenticeship 91
Insurance 1

State Chapters & Contractor members are diving head first 
into the Madness!  LICA is over halfway to our goal of 200 new

members. Seize the Madness...Recruit a Member! 

Recruiting Member New MembersState Chapter

Facebook 1

Insurance 1

Insurance
1

Jon Seevers
1

Jason Beyers 1
IL LICA

1

MN LICA 1

Nick Bower 1

Convention 1

Steve Gerten 2

Seminar 1

Larry Gossard 1
Insurance 1

Web 1
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Company Name_____________________________________________________________________________

Member Name____________________________________ Spouse’s Name ____________________________

Street Address _____________________________________________________________________________

City___________________________________________ State _______ Zip ____________________________

Phone (__________) ________________________ Cell Phone (__________) ___________________________

Fax (__________) __________________________  Email: __________________________________________

LICA Sponsor ______________________________________________________________________________

Contractor (Type of Business)

Application is for (Check One)

p   �Active Contractor Member (Annual Dues)......................................................................Vary by State Chapter 
Active Land Improvement Contractor.

p   �Company Associate Member (Annual Dues)..................................................................Vary by State Chapter 
Person or companies manufacturing or selling materials, equipment or services to active contractor members.

p   �Supporting Member (Annual Dues)................................................................................Vary by State Chapter 
Person(s) or associations interested in LICA.

p   National Associate Member.................................................................................................................. $395.00

p   �Member-At-Large.................................................................................................................................. $195.00 
Contractors in state without chapters

Signature ________________________________________________ Date_____________________________

Please contact your state chapter for annual dues and additional information. See page 34.

To become a national associate please contact:
National LICA, 3080 Ogden Avenue, Suite 300, Lisle, IL 60532

Phone 630-548-1984 • Fax: 630-548-9189 
Email: nlica@aol.com • Website: LICANational.org 

Membership Application

p	CH	 Concrete/Hardscaping
p	CR	 Crane Service 
p	DB	 Directional Boring
p	DW	 Drainage/Water Mgmt./ Irrigation
p	EM 	 Earthmoving/Grading/Land Leveling 
p	EX 	 Excavating/Land Clearing
p	GR	 Gravel/Rock Production
p	LS	 Landscaping/Seeding/Sod
p	OD 	 Open Ditch Work/Dredging

p	PD	 Ponds/Dams
p	RP	 Roads/Paving
p	SP	 Site Prep./Demolition
p	SS	 Septic Systems/ 
		  Onsite Wastewater Treatment
p	TH	 Trucking/Hauling 
p	TW	 Terraces/Waterways 
p	UU	 Underground Utilities
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n ARKANSAS LICA
National LICA
3080 Ogden Ave., Suite 300 
Lisle, IL 60532
Phone: 630-548-1984
Email: nlica@aol.org

n FLORIDA LICA
Matt Palmer
4202 Oakfield Avenue
Holiday, FL 34691
Phone: 941-223-0762
Email: mcmpalmer@aol.com

n ILLINOIS LICA
Ryan Arch
112 Exchange St. Suite 2
Galva, IL 61434
Phone: 309-932-1230 
Email: ryan@illica.net

n INDIANA LICA
Nanci Gutwein
P.O. Box 425
Francesville, IN 47946
Phone: 219-204-1722
Email: indianalica@
gmail.com

n IOWA LICA
Kelby Kiefer
900 Des Moines St.
Des Moines, IA 50309
Phone: 563-202-0682
Email: director@ialica.com

n KANSAS LICA
Jon Ungerer
850 US Highway 77
Marysville, KS 66508
Phone: 785-221-8697
Email: jungerer@
kansaslica.com

n MICHIGAN LICA
Sarah Cook
4780 E. Townsend Road
St. Johns, MI 48879
Phone: 517-282-1083
Email: scook@
michiganlica.org

n MINNESOTA LICA
Jennifer Breberg
2570 130th Street
Dawson, MN 56232
Phone: 320-226-6398
Email: mnlica2@gmail.com

n MISSOURI LICA
Andrea Rice
410 Madison Street
Jefferson City, MO 65101
Phone: 573-634-3001
Cell: 660-414-5482 
Email: director@mlica.org

n NEBRASKA LICA
Kira Cooney
1000 27th Road
Walthill, NE 68067
Phone: 402-870-0582
Email: kira.cooney@
nelica.com

n NEW JERSEY LICA
Buddy Freund
P.O. Box 166
Succasunna, NJ 07876
Phone: 973-630-7600
Email: buddy@
govisionstrong.com

n NEW YORK LICA
Maura Dibble
3330 Pratt Road
Batvia, NY 14020
Phone: 585-219-4802
Email: nylica@
rochester.rr.com

n NORTH DAKOTA
National LICA
3080 Ogden Ave., Suite 300 
Lisle, IL 60532
Phone: 630-548-1984
Email: nlica@aol.com

n OHIO LICA
Amy Gerten
8603 Road 5
Leipsic, OH 45856
Phone: 419-943-2965
Email: ohiolica@gmail.com

n PENNSYLVANIA LICA
Joanie Micsky
775 Mercer Road
Greenville, PA 16125
Phone: 724-866-1082
Email: pennsylvanialica@
gmail.com

n SOUTH DAKOTA LICA
Toby Crow
P.O. Box 1742
Sioux Falls, SD 57101
Phone: 605-274-8689
Email: becca@sdagc.org

n TENNESSEE
Jimmy Bynum
41 Peabody Street, Suite 324
Nashville, TN 37210
Phone: 615-974-6633
Email: janna@tnlica.org

n VIRGINIA LICA
Kim Johnson
7337 Kennedy Road
Nokesville, VA 20181
Phone: 703-753-7231
Email: kandcj3@gmail.com

n WISCONSIN LICA
National LICA
3080 Ogden Ave., Suite 300 
Lisle, IL 60532
Phone: 630-548-1984
Email: nilca@aol.org

STATES WITH MEMBERS-AT-LARGE 

n California
n Connecticut
n Massachusetts

n Oklahoma
n Tennessee
n Texas





TWO MACHINES. 
ONE OPERATOR. 

ONE MAINTENANCE SCHEDULE.
ONE PAYMENT. 

ONE TRUCK. 
ONE TRAILER. 

Loader on one end. Backhoe on the other. The 695SV Construction King™ center pivot backhoe loader. It sits at the  
top of our industry-leading stable of backhoe loaders right next to the 695SV side shift model. Crunch the numbers.  

The positive impact it will have on your bottom line is irrefutable. Learn more at CaseCE.com or see your dealer.

THE 695SV CONSTRUCTION KING™ CENTER PIVOT BACKHOE LOADER.

DO THE MATH.

©2024 CNH Industrial America LLC. All rights reserved. CASE is a trademark registered in the United States and many other countries, owned by or licensed to CNH Industrial N.V., its subsidiaries or affiliates.


