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LICA GOES TO WASHINGTON
LICA National President Geri Mulford is the former LICA Legislative Committee

Chair. Geri goes to DC each March well versed and ready to make legislators aware
of the impact of federal laws and regulations on our industry. Peggy Graham is the
newly appointed Legislative Committee Chair.

Executive Vice President Wayne Maresch works out the visit logistics weeks in
advance. All year Wayne is our DC liaison, researching LICAareas of interest and rep-
resenting LICA at many Federal Agency meetings. Guided by the concerns of the
Legislative, Certification and other LICAcommittees Wayne’s utilizes his long USDA
career knowledge to cut through to the facts and issues. He assists and coaches any
LICA member making appointments for visits “to the Hill” and strategy during the
meetings. Wayne also makes the many Memorandum of Understanding revisions, this
involves many hours and persistence. Dealing with the huge NRCS takes many
approaches, he pushes through all of them, never letting LICAinterests be diminished.

This March LICA officers and members descended on Washington DC to let
Congress know what LICA members think. Thirty-three LICA representatives from
twelve states visited 172 members of government and presented these positions: All
of these positions below, with pages of back-up information were given to each legis-
lator in a packet promoting LICA. 

LICA Supports legislation permitting Associations to offer health care to members.
LICA Opposes programs that give the Government more control over private land.
LICA Supports Tort Reform, limiting pain and suffering awards to $250,000.
LICA Supports making permanent President Bush's tax cuts in the 2001 and 2003
tax packages, especially the Death Tax reduction.
LICA Opposes multi-employer liability for worksite accidents.
LICA Opposes removing the exemption of mobile machinery from the tax code.
LICA Supports Senator (R-OR) Gordon Smith's bill, Endangered Species Planning
Act (S.2009) This bill  requires the EPA to use sound, proven science when making
decisions under the Endangered Species Act.  

Wayne Maresch arranged a meeting for all of us with the NRCS and EPA. Sam
Carlson of the NRCS hosted the LICA members at the USDA building. NRCS offi-
cials updated LICAmembers on EQIPand other programs. Officials from the US EPA
discussed Phase II Stormwater standards.  LICA had many questions for the EPA and
some resistance from LICA members questioning "scientific facts."

If you would like more information about the seven issues presented this visit,or in the past 
please contact the National office.

The LICA Legislative team.
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The Land Improvement
Contractors of America

I would like to give a GREAT BIG Thank You to all who attended

our annual trip to Washington.  It takes a lot of effort, time and expense.

Believe me, our Congressmen and Senators do not forget that we are

there.

They record our position on the various issues and they are most 

certainly considered when the votes are cast.

We must never give up our fight to protect our Industry, Property

Rights and all the issues we value.  To build a stronger America we 

must keep our basic rights in order to provide the welfare of our 

families and businesses.

WHERE WOULD WE BE IF NO ONE RAISED A VOICE?

This year 33 LICA members representing 12 States visited 172

Congressmen and Senators, that is 1/3 of the entire House and Senate.

If you were not able to make it this year please set aside time next

year. We need all the help we can get.

On another note, we need an IDENTITY.  Iowa's GREEN JACKETS

really stood out and caught the attention of many.

I have asked to have a representative who can take orders for

GREEN JACKETS at the Summer Meeting in Rapid City.

Please consider buying a jacket, especially for Legislative visits to

Washington DC.  Perhaps we can arrange to visit the House and Senate.

If we all wear them it will look like we have taken over Congress.  We

would make quite an impact.

THINK ABOUT IT.

Respectfully yours,

Geri Mulford

National LICA President

Support Your Industry
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Dear LICA Members:

We have just returned from our Annual LICA Legislative Visits to
Washington, D. C.  Attending were thirty-three people from twelve states,
visiting a total of one hundred and seventy-two, Congressmen and/or
Senators. WOW! Folks, when we hit those offices in those numbers, we
really make a dynamic impact.

I thank each and everyone that participated this year. If you have not
participated in these visits, I truly urge you to do so. This is an awesome
experience and it is extremely important that we make our concerns
know, in Washington, where it counts.

For us to be effective, I need to know issues that you are concerned
about.  Please let me hear from you. You can reach me at phone @
843-358-3381, mail me @ P. O. Box 275, or e-mail @
peggyg@sccoast.net. 

Thanks again everyone and I’ll see you in South Dakota.

Sincerely,
Peggy H. Graham
LICA Legislative Chairman (Member Carolinas Chapter)

Those who don't know history are doomed to repeat it.

Every month we will publish past minutes to give everyone a view of
LICA history -  Might as well start at the very beginning. A business meet-
ing of the Missouri Terracing Conservation Contractors Association was
called to order on Feb. 17, 1952, by President C.W. McIntyre, in Columbia,
Missouri.

It was at this meeting that Marion Clark indicated that a number of
states were interested in a National Contractors Association.  Some felt that
more states should be represented in starting such an association.  After much
discussion as to whether or not to start now, a motion was passed, 14 to 2, that
a National Contractors Association be organized today.

Jo Ann Huff ILICA Executive Director Retires
JoAnn Huff who has worked with ILICA, as exeuctive director, for the past 24

years has recently  retired. She was honored at the Third Annual Conservation
Academy Awards. She had established a great rapport with the NRCS, as evidenced
by their glowing tribute. 

The State Conservationst's Choice Award is presented to JoAnn Huff, Executive
Director of Illinois Land Improvement Contractors Association (ILICA) in recogni-
tion and appreciation of her long-term partnership and coordination with NRCS.

As the leadership figure and guidance provider for the contractors who actually
build and install many, if not all, of NRCS's approved conservation practices, JoAnn
plays a crucial role in ensuring that the connection between NRCS and on-the-ground
conservation installers is intact.

ILICA is a crucial link in the chain, as they take conservation plan elements, the
design, and technical standards NRCS staffers prepare and make them real life, work-
ing solutions. Without a secure and solid relationship with these individuals and this
organization, both the quantity and quality of the conservation measures installed
across this state would be severely impacted.  

JoAnn's ability to communicate with ILICA members, policy makers, combined
with her natural collaborative spirit have all been instrumental in helping  NRCS
accomplish our goals to serve clients and protect the soil and water resources of
Illinois. Thank you, JoAnn. 
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Fraud
Have you been a victim of fraud? How do you know?  In today’s high tech

world it can happen to you and you won’t know it until you get a call from
your bank telling you that you’re overdrawn.   

If you are at an ATM machine withdrawing money make sure no one in
the vicinity is using a camcorder. They can aim it at the machine when you
enter your code and PIN number, and as soon as they get to where they can
display it, they will have access to your bank account. With it can go your
vacation plans, your daughter’s wedding plans, your plans for a new car, etc.  

How about insurance fraud? Do you think it’s OK to conspire with an auto
repair shop to inflate the repair cost of your car so that you don’t have to pay
the deductible? After all it’s the insurance company’s money and they have
plenty. The fact is that along with others who engage in this activity, it’s your
own money you are taking.  Yes, it isn’t as dramatic as setting fire to your
shop for the insurance money, but it works the same way.

How about the employee who fakes an injury to collect workmens com-
pensation?  Or the person involved in a vehicle accident who claims injuries
that are false in order to collect from the insurance company? Do you know
that if you are a “tailgater” some drivers will deliberately slam on their brakes
to cause you to hit them so they can scam your insurance company?  

The best advice is to avoid getting involved in anything that even smells
of fraud, to report any suspicions of fraud, and be wary of the activities of
those around you. Don't give your credit card information over the telephone
unless you initiated the call and you are certain the recipient is legitimate. 

Personnel  Protective Equipment
What’s your policy on personnel protective equipment (PPE)? When must

it be worn? And who must wear it? There is PPE for various situations on the
job site. When working near moving traffic orange vests help motorists to see
workers. When working on high structures safety harnesses provide fall pro-
tection. Hardhats guard against head injuries at all times.  Safety glasses and
face shields protect eyes and faces. There is protective equipment for ears,
hands and feet, as well.

While it is true that if a worker wears all the safety equipment at once he
or she will have trouble performing on the job. No one really expects that.
However, the supervisor or safety director knows when conditions require
extra protection for the workers, and what protective equipment is needed.
Hardhats should be worn at all times on the worksite when operations are
underway. Since LICA contractors work with dirt, gravel, stones, wet con-
crete, etc. safety glasses are a good bet most of the time. Working equipment
throws dirt and stones, so the best way to avoid an injury is to wear safety
glasses. Obviously, they provide protection when grinding or chipping.  

What will it cost you if one of your workers suffers an accident that pro-
tective equipment would have prevented? The trip to the hospital, the time
there, while you are paying his or her wages and the wages of the person
accompanying them, not to mention the lost time of two people on the job.
Don’t forget the medical costs. If the injured worker is unable to return to
work, what will it cost to hire and train a replacement? Take a look at your
operation to see if your workers are adequately protected, if not, then take the
necessary steps to see that they are.

Wayne F. Maresch
LICA Executive Vice President

Pill to Cut Noise-
Related Hearing Loss

by: David Cantrell

LICA Technology Committee Chairman

Scientists have been accumulating
evidence in lab animals for years that a
pill might be able to reduce the damage
loud noise does to your hearing.  

Starting in a few months, a group of
600 Marines at Camp Pendleton in
California will face rifle training with
not only foam ear plugs in their ears, but
also a drink that tastes very much like
Wild Berry Zinger herbal tea.  T h e
results should show that a substance dis-
solved in the drink made the difference.

This is the latest in research toward
finding a pill that will help protect and
even treat hearing loss from exposure to
loud noise.  Nobody is saying such a pill
could replace earplugs and other
mechanical ear protection.  But it’s clear
that the standard protections so far
haven’t prevented a wide-ranging prob-
lem.  

Noise-induced hearing loss is one of
the most common occupational diseases
and the second most self-reported occu-
pational illness or injury.   But the prob-
lem is not just in the workplace.
Hobbies like recreational shooting,
motorcycling and snowmobiling pose a
risk, too.

Earplugs and specialized sound-
deadening earmuffs are clearly helpful,
but they’re not always enough.  Some
sounds overwhelm them.  Some people
don’t wear them when they should, and
other people are unusually susceptible to
hearing damage. And some sound levels
can damage hearing by going through
the skull, no matter what’s protecting the
ears.

That’s the reason Scientists have pur-
sued a variety of approaches toward an
ear-fortifying pill.  

Souce: Construction Equipment Guide

- November 12, 2003
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CAROLINAS
JimLowry - jlowry@ipas.net
130 Mine LakeCt. #100 Raleigh, NC 27615
919-616-6349, fax 919-882-9629

COLORADO
Dick Rife - dickrife@centurytel.net
101 Mullen Street.  Lamar, CO 81052
719-336-5300   

DELMARVA
Ralph Timmons - Bugs@compucenter.net
Rt. 1, Box 185B.  Dagsboro, DE19939
302-934-8181, fax 302-934-1951 

FLORIDA
Jim Fairchild  - Floridalica@famins.com
401 N. Parsons Avenue #108A
Brandon, FL 33510   
813-655-5422, fax 813-685-8610

ILLINOIS
Joetta Carroll - jetta106@hotmail.com
21039 Taylor Road. Chadwick, IL 61014
815-684-5717, fax  815-684-5311

INDIANA
Rhonda Neiswingerrneiswinger@ticz.com
248 W Co Rd 650 S, Clay City, IN 47841
812-939-2156, fax 812-939-2276 

IOWA
Dan Rasmussen - ialica@indytel.com
1310 8th Avenue NE, Independence, IA
50644 319-334-9884, fax 319-334-6095   

KANSAS
Jim Wallace - klicawallace@netscape.net
2307 Northwood Lane.  Salina, KS 67401
785-827-5590, fax 823-5628

KENTUCKY
Paul Sandefur -  ptds1@apex.net
P.O.Box 425.  Beaver Dam, KY 42320
270-274-340, fax 270-274-4044    

MICHIGAN
Larry Holz -  bjholz@earthlink.net
1053 Hadley Road, Lapeer, MI  48446
phone and fax:  810-667-4753

MINNESOTA
Jeanne Motl  - jmotl@frontiernet.net
620 North Center Avenue
Blooming Prairie, MN  55917
507-583-2700 fax 507- 583-4563

MISSOURI
Deborah Dickens  - MLICA@aol.com
1101 W. High Street
Jefferson City, MO 65109      
573-634-3001, fax 573-761-0375 

MONTANA
Carolyn Barnard - 2carolyn@nemontel.net
P.O. Box 528Saco, MT 59261
406-527-3356 

NEBRASKA
Patti McArdle - MCARDLEPJ@msn.com
811 Skylark Drive.  Elkhorn, NE  68022
402-289-2489   

NEW ENGLAND
George Sherman - GeoShermanSG@aol.com
881 Curtis Corner Rd  Wakefield, RI 02879
401-789-6304   

NEW JERSEY
Gerald J. Biuso, Sr. gbiusosr@earthlink.net
5 Deer Path.  Milford, NJ  08848
908-996-0058, fax 908-996-7790   

NEW YORK
Robert Yunker  - Bob@cnyti.com
107 Lake Street.  Perry, NY 14530
585-237-6923, fax: 585-237-6955

OHIO
Dale Arnold  -  darnold@ofbf.org
Two Nationwide Plaza 280 North High St.
PO Box 182383 Columbus, OH 43218
614-246-8294, fax 614 249-2200

OKLAHOMA
Karen Skidmore - kukukle@hotmail.com
25100 Cty. Rd. 180.  Perry, OK  73077
580-336-3486   

PENNSYLVANIA
Nancy Micsky -  PLICA@infonline.net
980 Mercer Road Greenville, PA 16125
724-475-4625, fax 724-475-4479

SOUTH DAKOTA
James Keyes -  agcjim@midco.net
300 East Capitol, Box 145 
Pierre, SD 57501      605-224-8689

VIRGINIA
Kim Johnson  - VaLICA2000@aol.com
7337 Kennedy Rd.  Nokesville,  VA 20181
703-753-7231, fax:703-753- 7421

WISCONSIN
Shirley Mueller - wislica@aol.com
W 3574 County Hwy. VV Seymour, WI
54165   920-833-6493

WYOMING
Sheila Hawley 
2801 East F Street Torrington, WY 82240
307-532-7331, fax 307-532-3367

Executive Vice President
Wayne Maresch - waynef86@aol.com
9206 Tandom Drive
Fort Washingto, MD 20744
301-248-5749  fax 301-2480847

=new/changed

Job Training Is a Must
Reams and reams of paper have been used

in efforts to convey to all concerned the full
responsibility of those at the supervisory
level for the preventions of accidents in con-
struction.  Included in Supervisory responsi-
bility, and with high priority, is the training
of the new employee for the work he or she
is to perform.

All too often new employees are hired,
given their assignment, and are then expect-
ed to perform efficiently and safely without
adequate job instruction.  Even new employ-
ees with previous experience often need
retraining and reorientation if job efficiency
is to be maintained, for all skills and work
habits the worker 111LISt possess must be
taught to him or her. Training begins when
the employee is hired if our efforts are to be
most effective.

Who, then, should be responsible for
training the new employee?  We believe, and
it is generally agreed, the logical person to
impart the required knowledge and tech-
nique required for the job is the safety
Supervisor or the worker’s immediate super-
visor. They are in the best position to give
actual on-the-job instruction and, in addi-
tion, they are the persons to whom the
employee will be directly responsible.  This
accomplishes two things: First, it makes for
job efficiency and second, it manifests inter-
est in the employee’s welfare.

What should we teach and what proce-
dures should the supervisor follow?  Quite
logically, the Supervisor’s task is to instruct
the worker on the job to be done so he or she
can produce it in as short a time as possible.
Yet, safety precautions should be taught by
the safety Supervisor prior to the beginning
of the job, and instructions should be given
on specific safe work practices that will help
him or her avoid these hazards.  Poor
instruction or none at all results in injuries or
production inefficiencies. 

Many organizations have found from
experience that effective job training is a
must if an efficient operation is to be main-
tained.  Proper job training means efficiency
with safety.  Efficiency and safety get the
desired results: quality and production.

CALFONIA
Kelly Dening - misskgd@yahoo.com
P.O. Box 240, Laton, Ca 03242
559-584-4852  fax 559-816-1253
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Union “Salting”of Small Businesses 
In order to put a stop to “salting,” the U.S. Chamber testified in favor of

H.R. 1793, the “Truth in Employment Act of 2003,” which removes any
requirement that an employer hire any person who is not a bona fide
employee applicant. “Salting” is the act of deliberately inserting a union
organizer, or “salt,” into a non-union company. The “salt” applies for a
position with the company, not always notifying the small business owner
of his or her union status. The purpose is either to establish support for
unionization or simply to disrupt the business and its employees. In most
cases, the “salt” is paid for his or her services by a local union of which he
or she is a member.

Once the “salt” is exposed as such, employers can either hire the appli-
cant, often leading to a disruption in the business, or, fearing that, reject the
application and face charges of unfair hiring practices with the National
Labor Relations Board. These charges often lead to a long, costly, litigation
process that becomes an enormous financial burden for the company. In
more than one case, this process has driven the company out of business.  

National Membership Contest
The Membership committee passed a new mem-

ber competition similar to the one just won by Doug
Egeland of Iowa. Here's what contractors need to do
to win the next contest that starteded March 1, 2004
and ends February 7, 2005:

Sponsor 10 or more new contractor members and
receive $500 cash and 50% off convention registra-
tion.

Sponsor 5 to 9 new contractor members and
receive $250 cash and 50% off convention registra-
tion.

Sponsor 3 or 4 new contractor members and
receive $100 cash and 50% off convention registra-
tion.
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OSHA’s Dirty Dozen
Have you ever wondered what the most commonly cited OSHA

violations for he construction industry were? Well, according to a cur-
rent U.S. Department of labor release, the top 12 Dirty Dozen are as
follows:

Standard
Rank Description Violated
1.  Scaffolding 1926.0451
2.  Fall Protection Scope/Applications/Definitions 1926.0501
3.  Electrical, Wiring Design and Protection 1926.0404
4.  Excavations, General Requirements 1926.0651
5.  Hazard Communications 1926.1200
6.  Construction, General Safety and Health  Provisions 1926.0020
7.  Electrical Wiring Methods, Components 1926.0405

and Equipment, General Use
8.  Ladders 1926.1053
9.  Head Protection 1926.0100
10. Excavations, Requirements for Protective Systems 1926.0652
11. Construction, Safety Training and Education 1926.0021
12. Lead 1926.0062


